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The National Military Family
Association is the leading
nonprofit dedicated to serving
the families who stand beside
the uniform.

NMFA is the proven voice of military families.
We’ve stood beside service members, their
spouses, and their children for more than 50
years. Our Association is the go-to source for
administration officials, members of Congress,
and key decision makers when they want to
understand the issues facing our families. They
know we have “boots on the ground” with
military families and understand better than
anyone that military families serve, too. Through
the support and programs we provide, and our
respected voice on Capitol Hill and with the
Departments of Defense and Veterans Affairs,
our Association always looks out for the families
who stand beside the uniform and for those

who serve.
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@ HIGHLIGHTS

PCS + Moving Hub

Created a comprehensive PCS
information hub for military families
in partnership with PCSGrades

Operation Purple Program
Launched Operation Purple Camp at Home

and Operation Purple Camp Junior at Home, in
addition to hosting in-person camps and retreats

Military Family Health Care
Urged TRICARE to cover young adult dependents
up to the age of 26 at no additional cost, just like
every other health care plan

Military Spouse Scholarship
Program

Nursing, mental health, and education were among
the most popular fields of study for this year’s 750
recipients

Research + Insights

Released unprecedented research focused on
understanding the military teen population
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¢ YEAR IN
R REVIEW

2021 wasn’t a normal year. We marked the end of the war in Afghanistan, the twentieth
anniversary of 9/11, and American children started their third school year in a pandemic. Across the
nation, families navigated new challenges and continued uncertainties—all while America’s military
families continued to serve.

At the National Military Family Association, we know when there’s a need, there’s a way.

In 1969, when a few military spouses gathered around a kitchen table, determined to figure out
how they could help their war-widowed friends, they found a way. They marched door-to-door on
Capitol Hill, calling for change and creating ways to support military families in need.

When families came to us with their concerns this year, our response was no different. Here’s how
we supported the military families who serve alongside those in uniform in 2021:

Creating More Healing
Connections

Military kids went back to camp! After a year off,

we were thrilled to welcome 765 military kids back
to in-person Operation Purple Camp at 13 locations
across the country with Wounded Warrior Project’s
support. Kids enjoyed a traditional, sleepaway
summer camp experience complete with waterskiing,
horseback riding, ropes courses, team building
activities, GaGa ball, and more!




For kids who are in the middle of a
military-mandated move, live far from one of
our Operation Purple Camp locations, or for
whom sleepaway camp isn’t the right fit, we
launched Operation Purple Camp at Home,
serving 1,695 campers. The new program
combined hands-on activities with virtual
summer camp programming to build
independence, cultivate curiosity, and get
kids engaged in nature. In its inaugural year,
military kids ages 7-14 took part in 134 virtual
camp activities and live classes and shared
nearly 9,000 pictures, videos, and drawings.
Younger campers ages 3-7 were able to get a
taste of the fun with Operation Purple Camp
Junior at Home, enjoying age-appropriate
activities and daily meetings with camp
counselors that made them feel like they
were at camp just like ‘the big kids.’

MILITARY

DS SERVE TOO)

In 2021, we hosted two Operation Purple
Healing Adventures. At these retreats for
families of our wounded, ill, or injured

service members, 30 families experienced a
relaxing weekend together while focusing on
strengthening their family bond and

building new connections with fellow families
also learning to navigate life after a
service-connected injury. Families who
couldn’t attend Healing Adventures in person
had the opportunity to engage in a similar
experience through a virtual retreat, enabling
34 families a chance to create new memories
from the comfort of home.

| don’t have many friends at home
and Operation Purple Camp gave me
a chance to find friends and keep in
touch with them so | can see them
every year. And maybe | can visit
them.

=-Jordyn, 11

We welcomed 25 military families
reconnecting after a deployment or
separation to two Operation Purple Family
Retreat weekends. These events gave service
members and their loved ones an
opportunity to step away from their screens
and pick up oars and fishing rods instead,
putting the focus back on family and
fostering the connections families need most.

We also introduced a new concept in 2021:
Operation Purple One-Day Family Retreats.
At these retreats, local military families spent
the day together at camp without the
commitment of a whole weekend away while
still enjoying all the fun camp has to offer. In
the Hampton Roads area, 166 family members
attended One-Day Family Retreats where
they made new memories together, met other
families, and enjoyed wilderness activities like
archery, canoeing, fishing, and swimming in
the James River.



New Advocacy Efforts,
Big Impact

Our commitment to advocacy that improves
the lives of military families extends well past
legislation, and this year was no different.

We know our military families are at their
strongest when they are their own best
advocates. So throughout 2021, we supported
our military family community with both
in-person and virtual advocacy-focused
events, roundtable discussions, and
educational webinars that centered around
our policy priorities and how to achieve them.

For military spouses continuing to struggle with
high levels of underemployment and
unemployment, that meant doing everything
we could to bridge the gap between higher
education and employment. For the third of
military spouses employed in fields requiring a
professional license or certification, we held
targeted advocacy webinars on how to
advocate for yourself in the relicensing
process after a PCS move and how to affect
the legislative changes needed for all military
spouses working in these fields.

NMFA and military spouses met with Senator
Tim Kaine (D-VA) in June about the Jobs and
Childcare for Military Families Act, bipartisan
legislation that would create a military spouse
target group in the Work Opportunity Tax
Credit and establish dependent care flexible
spending accounts for service members.

Child care remained an additional crisis point
for military families throughout the year. We
heard from thousands of families sharing
disappointment and frustration facing rising
child care costs and reduced access. To help
with families’ immediate needs for financial
assistance to cover child care costs, we
partnered with Army Emergency Relief and
the Air Force Aid Society to award more than
$2.8M in child care fee relief to qualifying
military families. By the end of 2021, more
than 3,400 families will have received over
$5M in funding to help offset the financial
hardship.

When military kids are safe, their parents can
focus on the mission at hand—whether that is
their service to this nation, or the education,
training, and careers that will provide for their
families for years to come.

|| PERATION,

PURPLE
CAMP



As we supported these families with child
care fee relief, we continued to offer
year-round applications for our Military
Spouse Scholarship Program—which saw an
increase in applications over the previous
year. Many spouses use the funding they
receive from NMFA to cover the cost of
tuition, books, exam fees, and entrepreneurial
expenses.

During a time when the state of employment
was bleak, military spouses felt the hit
harder. Working spouses already earn a
reported 26.8% less than their civilian
counterparts, but those who were out of
work also had to overcome a rising
unemployment rate of 22%—six times that
of the national average of 3.6% in 2019.

Now in its 18th year, the Military Spouse
Scholarship Program continues to help
spouses reach career and education goals.

In 2021, NMFA provided

$800K in scholarships
to 764 spouses.

Nearly all recipients report going on to
work in their respective fields and add

financial stability to
their households.

Since 2004, NMFA has awarded over

$7.4M in funding
to 7,450 military
spouses.




Bringing New ldeas
Forward to Support
Military Families

Our programs and advocacy are based on a
strong understanding of what military fami-
lies need. When they call us for help or share
their stories and experiences with us at our
in-person programs, we listen and make
sense of what it means for the whole military
family community. We officially launched the
Research & Insights department in 2021 to
formalize this process and build a platform
for new analysis and learning.

The department conducts research, data
collection, and analysis to come up with

meaningful insights in areas critical to military

family well-being, including health, financial

security, education, employment, and military

children.

We use this research data to form and shape
our advocacy efforts and the programs we
provide military families. In addition, we
release and distribute it to partners, policy
makers, and legislative leaders to show the

interventions and support military families tell

us they need.

Our Association’s first large-scale research
and data launch focuses on an often over-
looked demographic: military teenagers.
NMFA partnered with Bloom—a nonpartisan
organization created by military teens for
military teens—to carry out this important
work and reach the military adolescent
population. With Bloom’s help, we surveyed
our military teen community and had more
than 2,000 respondents, each helping us
shape a detailed picture of our modern
military teen community, their experiences,
and what military teens need today.

NMFA Welcomes New
Leadership

In early 2021, NMFA named Besa Pinchotti as
our new Executive Director and Chief
Executive Officer. With more than eight years
of dedicated work experience at NMFA, as
well as personal insight into the military
family experience, her deep understanding of
both brings charged momentum to the
Association’s mission to be the voice for
military families in 2022 and beyond.

Despite the challenges and uncertainty
military families face in the wake of an
ongoing pandemic, continued sacrifice, and
the realities of the end of 20 years of war,

we know that healing must take place next.
During 2022, we will take every opportunity
to remain true to our motto, Together We’re
Stronger, as we find new and innovative ways
to strengthen and empower our military
families when they need it most.
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Thank you for helping our family
reconnect! When our service member
(husband and dad) left for his last
deployment, our girls were kids. He
returned to teenagers, and we just
haven’t been able to connect, until
now. Thanks again for everything.

=-The Hirak family,
Camp was a really fun Army National Guard

experience for me because
| got to talk about what it’s
like to be in the military.
Normally people wouldn’t
understand so it was really
helpful to have other kids
understand what it is like.

=-Jayla, 10

Our family attended the one-day
retreat today with 5 children. We
made wonderful memories, really
enjoyed spending time outdoors, and
it was fun to do new activities
together. Plans are already in the
works to continue doing things
together at home. This retreat will

be the highlight of our summer!

-The Gentry family,
Marine Corps




This award will go a long way toward
helping me finish my degree, which
I'd feared I'd have to give up during
our upcoming PCS. I'm relieved I'll be
able to continue my education while
supporting my husband and the

important work he does with the US
Navy.

-Brianna P., Navy Spouse

-Brianna P.

=-Jennifer W.

My NMFA scholarship is enabling
me to build a solid foundation for
myself, my husband and our two
children (and our two dogs!).
One day allowing me to give
back more to the community and
serve those in need as a Family
Nurse Practitioner. | am truly
thankful for this opportunity.

-Jennifer W., military
spouse and veteran

|

The pandemic has tested our faith.
We have had to hold on to each other
tighter and love harder, always
remembering that this too shall pass.
Thank you for providing a ray of hope
to our little family.

-Child Care Fee Relief
recipients, Army
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Thank you to these generous partners who help NMFA shine.
*Donors who gave $10,000 or more

FOUNDATION

IRl FOUNDATION

C. Scott and Dorothy E. Watkins PENFED . .
Charitable Foundation él/ creoirunion - \Nestern Digital.

O DELTA DENTAL \'/ FOUNDATION 4+ SWEEN COMPANY Anthem 17— TowerCares

Dela Dentalof Califoenia Foundation

VALUEOPTIONS" UNITED CONCORDIA

DEDA
Louise B. Blackman Family Foundation 5 U

-~ 1
-7 .
!” EXPRESS SCRIPTS ARMY

MacArthur /AER EMERGENCY
Foundation RELIEF
Giles W. and Elise G. Mead Foundation

//-\
g PCSgrades  MavaSTANLEY SMITH

CHARITABLE TRUST

Shlomo and Tamar Rechnitz Foundation

WOUNDED WARRIO!
HUMANA MILITARY. LOCKHEED MARTIN v mm.mcvr‘ Hor

HEALTHCARE SERVICES

X * Kk Kk Dearie Family Charitable Trust

Tom Deierlein Foundation ’leidos

NORTHROP_I The Wasily Family 2 SOCIENY
GRUMMAN | JHETIYeTs Foundation

@_ﬂﬂfﬂva

GENERAL
WASKINGTON DYNAMIC
COMMUNITY
FOUNDATION






$100,000+

Estate of Sharon Kowalik

$50,000-$99,999

Linda Lee Maines Living Trust

$25,000-$49,999

Anonymous
Estate of Douglas Clinton McDougal

VJ Stanley Trust

$10,000-$24,999

Bequest for David A. Oesterheld Trust

Estate of James W. Fredlock and
Jacqueline J. Fredlock

Marguerite D. Hark

Frank Hogan

Tina W. Jonas and David Jonas
William and Linda Kirvan
Dennis and Linda Leuthauser
Norman and Mary Ann Merollis
Patricia Moore

Hollister and David Petraeus
Richard and Kathryn Radmer

Eric Vaang

$5,000-$9,999

Anonymous
Armed Forces Services Corporation
Arthur S. Tarlow Family Foundation

Margaret S. Ashworth

11

Berkowitz Il Foundation

Christopher A. Blackman Foundation Inc.
Church & Dwight Employee Giving Fund

John Corrado

Gregory Cote

CSX Corporation

Ellen & Ronald Block Family Foundation

The Farmer’s Daughters Charitable Fund
Karina Gafford

Bernard and Linda Grubstein

Integra Foundation

The Kash Family Fund

KKR & Co. Inc

Kyle Palmieri Foundation

Larry Behr Charitable Fund at Connecticut

Community Foundation

The Leroy Thom Jean Thom and T L
Foundation Inc.

Julio A. Lopez

Marilyn Senn Moll Charitable Trust

Gordon R. Ray

Raytheon Company

Alfred and Helen Selgas

Brian Shevitz and Karen O’Sullivan
Darryl and Suzanne Sjostrom

Saul Skoler

Gene Ulrich

Virginia Metzler Family Foundation

Nancy Walker



$2,500 - $4,999
American Legion Auxiliary - Department
of New Jersey
American Legion Auxiliary - Unit 270, Inc.
Arthroscopy Association of North America
Benevity Community Impact Fund
The Boeing Company Employee Giving
Jeanne Brassil
Kirsten Cluver
Richard and Karen Creter
Estate of Leroy E. Cox and Rosicler D. Cox
Estate of Maurice Poppenheimer
Shary A. Everett
Frank and Janina Petschek Foundation Inc
Global Engineering and Technology, Inc
Stanley Gordon
Paul and Jo Hanson
IBM Employee Services Center
International SOS Government Services
Michael and Victoria Jeansonne
Rosemary Jennings-Coletta
Marsha L. Klein
Paul Kretschmer
Gail H. McGinn
Kristen McKenzie
Denise and John Noell
Drew and Kathy Rankin
Records-Johnston Family Foundation, Inc.
Dana and John Richardson
Marti Roper
Joyce Schrader

Regina Scotti
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Maria Smith

S&P Global Matching Gift Program
Eric Vacca

Barbara E. Walsh

Linden and Judith Welch

Jeff Wilhelm

$1,000 - $2,499

Acquisition Title & Settlement Agency, Inc.
The Adelaar Foundation

AG Commodities, Inc

Jess Alcid

Patrick Alexander

Christopher Amador
America’s Best Local Charities
Fred L. Ames

Mark Andreesen

Douglas Andrews

Thomas and Eve Annick

The Arches Foundation

The Aris & Marianne Mardirossian
Charitable Foundation

Ron Arnon

Association of Bragg Spouses
Mark and Catherine Bakke
James and Barbara Ballagh

Bank of America Employee Giving
Campaign

Jennifer Beason



$1,000 - $2,499

Manny Betancourt

Bruce and Lisa Betters

Sonu Bhatia

David and Miriam Blake
Michael and Pamela Bless
Bloom Daily Planners

Raquel Bono

Frantz Bouldin

Mike and Kay Bradley
Charles Breckenridge
Michael and Cynthia Brosnan
Peter Carbon

Michael Carletti

Cherry Point Spouses’ Club
Hope S. Childs

Henry G. Chiles and Alice Pearson
Randolph Christen

Lawrence and Laura Cirotski
Tony Cochran

Benjamin Connelly

Thomas Curatolo

Ty Curry

Danziger & De Llano, LLP
Lowell G. Daun

Marie Davitt

Robert Dennis

Brent Densford

Kantilal P. Desai

Dessy Group

The Dougherty Family Foundation

Stuart and Kathy Draughon

Christopher Duke

George M. Eames

Ron Echandia

Eden Charitable Foundation
Mark and Rochelle Effron
Laura A. Fields

The First Congregational Church of Westfield
FrontStream

Ronald and Debra Garrow
John and Janice Garside
James Gast

Towns T. Gay

Aubrey Ginsberg

Larry and Lois Gladfelter
Jonathan and Julia Goldstein
Glenda B. Gotshall

H & R Peters Family Foundation
Raymond S. Hammeras
Robert and Anne Hanscom
Darrell Hanson

Susan Hart

Phil Heinz

Michael R. Higgins

Chris Hofmann

Walter and Janet Hogle
David Hollen

Lauren Hollinger

Lonnie Humphries

Loren Hunter

Maureen A. Hutchinson



$1,000 - $2,499 McKinsey & Co

Nikki Medoro
John Jackson Charles and Sharon Meldrum
David W. James Brian Mellstrom
Patricia Jandacek Matthew Mendelsohn and

Elizabeth Mitchell
Carl and Janet Jennings

Roseanne Merrill
Tom Johnson

The Merrill Foundation, Inc
Stephen D. Kaatz

Edward Merz
Ibrahim Kishta

Gene M. Migliaccio
William Klem

Sam and Brenda Milner
Brian and Betsy Klene

Thomas Mitchell
Mike Knox

Jim and Carol Mutter
Dana and Ray Koch

Eric and Britton Nastro
Rosemarie Kovarcik

Jamie Navarro
Gary and Sylvia Lanham

The Newbern Foundation
Conrad and Catherine Lautenbacher

Susan and Ron Neyman
William Le Sage

Donald Nikolai
Louis P. Linares

Phebe N. Novakovic
Louise Lunn

John and Tanny Ogren
Nandini Mani

Sean O’Keefe
Aris Mardirossian

Don Parkinson
Marine Corps League New England Division

Raymond L. Parrish
Bruce M. Markle

David Peterson
John and Amy Mata

Petra Cephas
Kim and Eric Matrise-Tweeden

Phillips, Spallas, and Angstadt, LLP
Joseph A. Maytorena

Frank Piaskowy
The McCance Foundation

Besa Pinchotti
Michael and Holly McFarland

Donald W. Pitschel
Mike Mclntosh

Karen Plise
Marjorie and T.J. McKenna

Douglas Plunkett

Shannon Quinlan

14
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Rodney Swenson

$1,000 - $2,499

Jorgen Thelin

Raytheon Technologies Stephen Tier

Workplace Giving
Traveling Vineyard

William Ricker
TT Barrel Productions LLC

Donald and Daisy Rickett
US Family Health Plan Alliance

Rachel Riley
John Vail

Edward and Susan Robinson
Dave L. VanderKlok

Brent and Michelle Rogers
Frederick Von Pechmann

Eric and Elizabeth Rosborg
William A. Wallace

Lori Sadowski
Warrior Barrel Society

Claire L. Saxon
Andrew Wenczel

Enrico and Sophia Schmidt
Frederick and Alicia Whittington

Paul Schoeneck
Lisa Willard

Stephen and Patricia Scroggs
Joseph H. Willingham

Shannon Scott-Paul
John and Diane Yochelson

Barbara Selfridge
Zeiders Enterprises, Inc

Joan E. Shalikashvili
Noah Zych
Jack and Ann Shuler
Linda W. Siecke
Signature Advisors Group, LTD
Albert Silva
Manjit Singh
Kathryn E. Smith
Space Exploration Technologies Corp
Spouses of the Senate
Divya Sridharakannan
St. Mark’s United Methodist Church
Stantec Consulting Ltd
Scott and Kelli Stelling
Kent Stuiber

John and Ann Sutton A ¥V
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NATIONAL MILITARY FAMILY ASSOCIATION
2021 AUDITED FINANCIALS

DECEMBER 31, 2021

ASSETS

CURRENT ASSETS
Cash and cash equivalents
Certificates of deposit
Pledges receivable, net
Accounts receivable
Prepaid expenses

Total Current Assets

OTHER ASSETS

Operating lease right-of-use-asset, net

Property and equipment , net of accumulated depreciation
Marketable securities

Deposits

Total Other Assets

TOTAL ASSETS

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES
Accounts payable and accrued expenses
Accrued salaries and related taxes
Accrued vacation
Deferred revenue
Operating lease right-of-use-liability, current portion
Deferred rent, current portion

Total Current Liabilities

OTHER LIABILITIES
Line of Credit
Operating lease right-of-use-liability, net of current portion
Deferred rent, net of current portion
Total Liabilities

NET ASSETS

Without donor restrictions
With donor restrictions

Total Net Assets
TOTAL LIABILITIES AND NET ASSETS

REVENUES

EXPENSES
Program services
Strengthening and healing families
Engaging communities
Creating change: policy and awareness
Research and Insights

Total program services

Supporting services
Management and general
Fundraising and membership

Total supporting services

Total Expenses

2021

1,571,098
159,757
382,298

43,325

2,156,478

39,968
6,230,307
21,895

6,292,170

8,448,648

44,067
118,816
124,048
900,000

7,450
1,194,381

77,795
1,272,176

6,486,172
690,300

7,176,472

8,448,648

9,078,126

7,503,868
1,052,096
502,196
245,927

9,304,087

478,470
423,750

902,220

10,206,307




2021 Board of Governors

Tina W. Jonas, Chairman
Margaret Sidney Ashworth, Vice Chairman
Francis de Sales Cumberland, Jr., Corporate Secretary

Raquel C. Bono, Board Member
Herbert "Hawk" ]. Carlisle, Board Member
Suzanne B. Lederer, Board Member
Gail H. McGinn, Board Member
Eugene A. Migliaccio, Board Member
Stephanie A. Murphy, Board Member
Hollister K. Petraeus, Board Member
Joseph Paul Reason, Board Member
Dana L. Richardson, Board Member
Stephen K. Scroggs Board Member
Jack L. White, Board Member

NATIONAL
MILITARY FAMILY
ASSOCIATION

Together we're stronger®
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2800 Eisenhower Avenue, Suite 250 Alexandria, VA 22314
Office: 703.931.6632 | Fax: 703.931.4600

www.MilitaryFamily.org
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